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Application for the role of




	Director of Music, St James’ Church Weybridge

	
	
	
	

	SECTION 1
	
	
	

	
	
	
	

	Surname
	

	
	
	
	

	Christian names
	

	
	
	
	

	Address
	

	
	
	
	

	Home telephone number
	

	
	
	
	

	Mobile number
	

	
	
	
	

	E-mail
	











	

SECTION 2 – EDUCATION AND OTHER QUALIFICATIONS
Please give details, with dates, most recent first.

	a) Education. Please give qualification obtained with class if degree

	From
	To
	Qualification/Experience

	
	
	

	
	
	

	b) Other professional/practical qualifications obtained 

	

	
	
	
	

	



















SECTION 3 – CAREER HISTORY Please give details, with dates, with earliest first. Please explain any gaps and give a relevant address for each appointment

	

	

	From
	To
	Name of Employer, Address of Business, Job Title,
Responsibilities in the Role

	
	
	

	
	
	
	

	

	SECTION 4 – COMMUNITY AND OTHER INTERESTS
a) Responsibilities in the community
Please indicate your responsibilities in the community, e.g. school governor, volunteer roles, community service, etc. What did you accomplish?

	

	

	







	
SECTION 5 – ADDITIONAL INFORMATION
Is there anything else you’d like us to know? 





	

	



I certify the information given in this application is correct


Name:   ______________________________________________


Date:     ______________________________________________










	
NOTES FOR APPLICANTS
Increasingly role descriptions and person specifications are being used in appointments. These help all parties to be clear about what qualities and experience are being sought and on what basis the decision to appoint will be made.
You are encouraged to complete the form electronically. This eases administration and allows interviewers to concentrate on the facts you are presenting rather than having first to read your handwriting. Start with the most recent one first when listing dates.
Please complete each section fully. Saying ‘see CV attached’, for example, is not sufficient.
Personal information is confined to the separate confidential part of the form. This means only the person administering the process, Donna Miller, will have access to it. It means those interviewing you are not influenced by factors that are not relevant in making the appointment. 
If you are appointed, you will be required to complete a satisfactory DBS check.
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